
Our client is a progressive, sustainability driven Agri-business producing top quality fruits and vegetables with 
unique production and energy systems at their state-of-the-art greenhouses. A People First approach to 
organizational structure, processes and culture has made them a sector leader. The Director of Employee 
Engagement is responsible for building and maintaining this methodology by creating a highly productive 
and exceptional quality work environment. Bring your ideas, passion and leadership, and grow with our client 
as they raise the bar for greenhouse production in Canada. 
 

Director of Employee Engagement 
Southwestern Ontario 

 
Reporting to the Vice President of Operations, you will: 

- Work collaboratively with the leadership team to develop the People First company vision and plan 
annual growth objectives, strategic industry partnerships and investment in human capital 

- Contribute to the advancement of company department structures and assist in the  development of 
employee training manuals, performance reviews, improvement solutions and disciplinary actions  

- Lead and coach HR coordinators to execute HR and recruiting activities to ensure the business 
infrastructure growth aligns with talent growth and high levels of employee performance and retention 

- Build a culture of continuous improvement and employ it at all levels of the company to strengthen 
leadership capacity, employee potential and the ability to attract regional talent across all skills 

- Implement employee vision, strategic objectives, communications plans, H&S policies and HR 
administration, including health benefit plans, compensation packages and onboarding programs 

- Work with HR coordinators to develop key performance metrics, reward programs, and a dashboard 
for individual and team performance to provide updates to the leadership team  

- Communicate with floor managers and HR Coordinators to streamline HR processes, identify key 
human performance issues and drive the creation of personal and skills development initiatives 

- Participate in JHSC meetings and ensure compliance to OH&S standards and the site specific H&S 
policies, SOPs, other reference documents and Ontario employment laws and regulations 

- Work with safety consultants, advise on HRIS software and stay on top of current employment issues, 
practices and standards in Ontario to develop long term plans to Ag Stream/SAWP workers 

 
Your background includes: 

- Bachelor’s Degree or Diploma in Business Administration, Human Resources or a related field 
- 3+ years of Human Resource and/or People and Culture Leadership in a management position 
- Experience leading a culture of continuous improvement during business growth, change 

management and working collaboratively with a strategic leadership team 
- Strong attention to detail, time management and human capital development 
- Presents a professional image at all times, exemplifying values of an organization and culture 
- Strong work ethic with the desire and initiative to develop personally and professionally 
- Practical knowledge of the green book as it relates to the agriculture industry is preferred 

 
 
 
 
 
 

To learn more about this position and our client, contact Brook Coatsworth at bmc@litherlandco.com or by 
phone at 416-868-4888 Ext. 5 quoting “Director of Employee Engagement - 201129” 

 

LITHERLAND & CO


